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Justin Trudeau announces his resignation

(NEWSFIRST) - Monday morning, Canadian
Prime Minister Justin Trudeau made a surpris-
ing announcement that he will be stepping down
as the leader of the Liberal Party and as Prime
Minister of Canada. The announcement was
made during a press conference held outside his
residence at Rideau Cottage in Ottawa, marking
a significant moment in Canadian politics.

Trudeau, who has served as Prime Minister
since 2015, stated that he will remain in his
position until the Liberal Party selects a new
leader. This decision comes after a period of
increasing pressure from within his party and
the public, largely due to his handling of various
issues, including the rising cost of living, internal
party conflicts, and recent controversies.

During his speech, Trudeau reflected on
his time in office, highlighting his efforts to
strengthen the middle class, protect free trade,
and guide the country through the COVID-19
pandemic. He expressed gratitude to Canadians
for their resilience and support throughout his
tenure. Trudeau also mentioned that his decision
to step down was influenced by conversations
with his family, emphasizing the importance of
their support in his political journey.

Trudeau’s resignation marks the end of nearly
a decade of his leadership. He was initially cele-
brated for bringing a fresh, progressive approach
to Canadian politics, but his popularity has
waned in recent years. The abrupt resignation
of his finance minister in December 2024 further
fueled calls for Trudeau to step down.

In his speech, Trudeau acknowledged the
challenges he faced during his time in office.
At the same time, he pointed to his govern-
ment’s achievements, such as the legalization
of cannabis, the introduction of a carbon tax,
and the renegotiation of NAFTA as significant
milestones.

Trudeau’s departure sets the stage for a new
chapter in Canadian politics. The Liberal
Party will now begin the process of selecting
a new leader, with potential candidates includ-
ing former Deputy Prime Minister Chrystia
Freeland and former central banker Mark
Carney. The timeline for the next federal election
remains unclear, but Trudeau’s resignation has
undoubtedly created a sense of urgency within
the party to find a suitable successor.

In his closing remarks, Trudeau expressed
confidence in the future of the Liberal Party
and Canada. He stated that the country deserves

a real choice in the next election and that his
resignation will allow for a fresh perspective
and renewed energy within the party. Trudeau’s
legacy will be remembered for both his achieve-
ments and the challenges he faced during his
time in office.

The transition ahead

As Canada prepares for this transition, the
political landscape is poised for significant
changes. The new leader of the Liberal Party
will have the task of addressing the issues that
have led to Trudeau’s decline in popularity and

steering the party towards a successful future.
Trudeau’s resignation is a pivotal moment in
Canadian politics, signaling the end of an era
and the beginning of a new one.

The announcement has already sparked a
wave of reactions from political figures and the
public. Opposition leaders have called for a swift
transition and emphasized the need for stabil-
ity during this period of change. Meanwhile,
supporters of Trudeau have expressed their
gratitude for his service and dedication to the
country.

Trudeau’s decision to step down also raises
questions about the future direction of the
Liberal Party. Will the new leader continue
Trudeau’s progressive policies, or will they take
the party in a different direction? The upcoming
leadership race will be closely watched, as it will
shape the party’s strategy and priorities for the
next election.

In the meantime, Trudeau will continue to
serve as Prime Minister until a new leader is
chosen. He has pledged to support the transi-
tion process and ensure a smooth handover of
power. As he prepares to leave office, Trudeau’s
focus will likely be on securing his legacy and
ensuring that his successor is well-positioned
to lead the country.

Justin Trudeau’s resignation marks a signifi-
cant turning point in Canadian politics. His
decision to step down reflects the challenges
and pressures of political leadership, as well as
the need for renewal within the Liberal Party.
As Canada looks to the future, the country will
be watching closely to see who will emerge as
the next leader and how they will navigate the
complex political landscape. Trudeau’s legacy
will be a topic of debate for years to come, as
Canadians reflect on his contributions and the
impact of his leadership on the nation’s history.
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The great recycling
revolution in Quebec

Ending waste, starting sustainability

DIMITRIS ILIAS
Local Journalism Initiative Reporter for Parc-Extension News
dimitri@newsfirst.ca

January 1 marks the beginning of a ground-
breaking reform in Quebec’s recycling system,
as Eco Entreprises Quebec (EQ) takes over the
management of selective collection. This bold
change shifts responsibility for product life
cycles—from production to recycling—to the
companies themselves.

In Montreal’s Park Extension neighbour-
hood, the reform holds significant promise.
Park Extension residents, many of whom live
in multi-family buildings, often face challenges
with waste management due to limited space
and infrastructure. This new system—with clear
guidelines and expanded recyclables—could
bring much-needed clarity and convenience to a
community eager to reduce waste and promote
sustainability. Local community organizations
are already stepping up to educate residents
about the changes, emphasizing the importance
of proper sorting and participation.

With this reform, municipalities no longer
oversee or finance recycling. Instead, EQ will
manage the process across the province, a move
the government under Premier Frangois Legault
hopes will reduce landfill waste and increase
recycling rates. As part of this effort, the list
of recyclable items has been expanded and
standardized, making it easier for citizens to
participate.

Insurance Work Accepted
All Work Guaranteed
Expert Color Matching
Factory Genuine Parts
Import Car Specialists
Major & Minor Repairs

Professional Auto Body Repair & Painting

Under the new guidelines, all containers, pack-
aging, and printed materials must now go into
the recycling bin, even if they are currently not
recyclable, such as chip bags and yogurt tubs.
This expanded list aims to simplify recycling
and boost participation. According to EQ, the
inclusion of these items is a step toward creating
a more circular economy.

EQ’s CEO, Maryse Vermette, is optimistic
about the reform’s impact. “Our goal is to
recycle as much as possible within Quebec,
establishing a circular economy for contain-
ers, packaging, and printed materials,” she said.
Vermette emphasized that while some materials
will still be exported—particularly mixed fibers
and paper—efforts are underway to develop
local markets for all recyclable goods by 2025.
“This is a crucial part of our responsibility,
and we’re working hard to make it happen,’
she added.

Environmental groups have welcomed the
change. Karel Ménard, director of the Front
Quebecois for Ecological Waste Management,
noted that municipalities lacked control over
many of these materials, making the reform a
logical shift. “Residents will notice a decrease
in their garbage volume because most of the
waste consists of packaging that will now be
recycled,” he said.

The reform also simplifies the logistics
of recycling. Previously, individual sorting
centers had to find buyers for small quantities
of recyclables. Now, EQ’s centralized manage-

514 476-4565

1385, Boul. des
Laurentides, Local 103
Vimont, Laval

L
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EQ’s CEO, Maryse Vermette says, “We're paving the way for a more sustainable future.”

ment allows for better resource allocation and
efficiency. Vermette explained, “Having a single
owner for all recyclables streamlines the process
and creates new opportunities”

Collaboration with municipalities is central to
the reform’s success. EQ has launched action
plans with local governments to improve the
quality of materials placed in recycling bins.
Some municipalities have even introduced qual-
ity control teams to ensure compliance. While
EQ had advocated for penalties for non-compli-
ant residents, this measure did not pass.

Education and awareness campaigns are
another key component of the initiative. EQ
aims to help residents understand what can

and cannot be recycled, promoting correct use
of recycling bins and increasing participation
rates. For neighbourhoods like Park Extension,
these campaigns could foster a greater sense
of community and shared responsibility for
environmental stewardship.

While challenges remain—particularly in find-
ing local markets for certain materials—this
reform is a major step toward sustainability.
Quebec’s bold approach demonstrates its
commitment to tackling global environmental
challenges through innovative waste manage-
ment practices. As Vermette puts it, “We're
paving the way for a more sustainable future”
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Editorial

Principals and teachers must avoid
becoming irrelevant

Can principals give relevant advice after
they have been out of the classroom for
years, or does it only matter how they lead?
Should principals only be allowed 3 to 5 years
before they are returned to the classroom for
a year then reapply for another principalship
if still interested in exercising administrative,
managerial, motivational, and inspirational
skills, talents, and strategies?

Although this idea may be cumbersome and
even farfetched, how can it be ensured that
principals stay effective in their knowledge
when sought out by teachers? After all, there
are only so many conferences, articles, discus-
sions, workshops one can experience and even
those will never add up to crucial classroom
experience. Perhaps a return-to-the-classroom
is not needed, assuming that principals can
stay current through their teachers, but don’t
they also need to rely on their own hands-on
in classroom experiences to guide kids and
teachers alike? Is there an answer?

If by self-assessment, peer-review, and super-
visory evaluation, the consensus is that a prin-
cipal no longer meets the needs of teachers,
students, and school board, should they not
be encouraged, supported, aided-and-abetted
to re-enter classrooms, at least temporarily, to
recharge their initial commitment to being the
best principal possible?

Why not send them back to the classroom
where there is a dire need for more teachers
to reduce the often-debilitating ratio of one
teacher to 30-40 students? It used to be that
once a principal, always be a principal, but it
seems it’s not so anymore. Principals have to
show that they can still effectively do the work
needed. Can principals give relevant advice after
they have been out classrooms for too-many
years? Yes, but that is dependent upon the prin-
cipals themselves and whether they are willing

to learn. If principals go into classrooms and
work with teachers, they get perspectives that
other principals don’t necessarily get. They see
effective and ineffective teaching. If they don’t
go into the classroom, they lose contact and
context.

Furthermore, effective principals should be
teachers, not necessarily directly to kids but
definitely to staff. True, teaching teachers has
its own challenges. However, if principals simply
“run” meetings, they have lost sight of what it
is to teach.

Does it matter how many years they taught,
prior to taking hold of an administrative desk?
Or does it only matter how they perform as
leaders? Then again, there are teachers that
have taught 20 years and are ineffective while
others who have taught 1 to 5 years, are truly
amazing. Teachers that are sponges, willing to
grow, tend to excel faster no matter their age.
The same should apply to administrators. Do
teachers become ineffective after a number of
years? It is hoped not. Again, this has more to
do with mindsets and being learners. If teach-
ers don’t “learn” anymore, then of course they
would be out of touch, especially if they don't
place themselves in the way that kids learn today
based on our changing world.

The dominant trust and belief must be that all
stakeholders in schools, whether custodians,
parents, students, secretaries, teachers, tech-
nicians, guidance counselors, psychologists or
principals, and anyone else, have opportunities
to be learners and teachers.

Double standards need to be abolished. Many
teachers also need to be “re-trained” Teaching,
sadly for many is about comfort and routine.
If this is true, and principals are imposed term
limits, then, it’s only fair and effective to advo-
cate that teachers need “reassignment” at the
same rate, say every four or five years.

Education. especially the public kind deliv-
ered by school boards and/or Service Centres
is an easy place to dig one’s wheel lines and
ruts, and like trail-horses, stick to them year-
after-year. Essentially, this isn’t an issue of
Principalship. It’s an issue of professionalism.
What are principals and teachers doing as
professionals to continue their own learning,
in and out of school? Staying relevant takes
work such as continual professional develop-
ment, both formal and informal, getting into
classrooms on an ongoing and regular basis, and
not only observing but working with teachers.

If principals aren’t learners, it doesn’t matter
how long they are administrators. learners will
continue to evolve, adapt, stay relevant. The
time principals spend learning with staff and
students in classrooms is what is valued most.

Perhaps the real problem is continuous prin-
cipal turnover, not principals staying too long.
Studies show that average tenures of high school
principals is only three years. Rapid turnover
of principals leads to increased teacher turn-
over, problems recruiting and retaining best
teachers, and increased reluctance of staff to
commit to school improvement efforts. Those
seeking to improve schooling through efforts
to increase teacher effectiveness are realizing
that such efforts rely heavily on a principal’s
capacity, stability, and good judgement to
assess professionally and fairly. A principal’s
primary job is to drive the mission of the school
and to develop the right culture that values,
enfranchises and even inspires kids and staff
in pursuing that mission. Man or woman, he
or she has to manage all of the assembled skills
and personalities to get a team to work together
towards a common goal. That takes special
talent Extraordinary Educational Leaders.

Renata Isopo
renata@newsfirst.ca
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DIMITRIS ILIAS
Local Journalism Initiative Reporter for Parc-Extension News
dimitri@newsfirst.ca

A new measles case in Montreal has raised concerns as public
health officials report widespread exposure across the city
during the individual’s contagious period. This development
underscores the ongoing risks of measles, a highly contagious
and potentially severe respiratory illness.

Exposure locations and context

Montreal’s public health department has confirmed that this
latest case involved an adult who contracted measles from an
unvaccinated individual outside the city. This transmission is
linked to a chain originating from an imported case involving
an attendee of the NATO Parliamentary Assembly at the Palais
des congreés last November.

The locations potentially exposed to measles due to this latest
case include health facilities, eateries, and other public spaces
across Montreal. Among them is the Poissonnerie Falero on
Avenue du Parc, a hub frequented by Parc-Extension residents.

What to watch for

Public health officials urge those who may have been at expos-
ure sites during specified times to monitor for symptoms, espe-
cially individuals who are unvaccinated. Measles symptoms
typically include:

+ High fever

« Cough

+ Runny nose

+ Red, watery eyes

+ Rash starting on the face and spreading to the body

Infants under one year, immunocompromised individuals, and

Measles
exposure In
Montreal

Public health concerns for
Parc-Extension residents

unvaccinated pregnant women are most at risk. Residents are
advised to contact a healthcare provider if symptoms develop,
particularly if they fall into high-risk categories.

The importance of vaccination

Parc-Extension’s diverse population means public health
outreach is critical in multiple languages to ensure awareness
of vaccination’s protective benefits. The measles, mumps, and
rubella (MMR) vaccine remains the most effective defense
against measles, providing over 97% immunity with two doses.

Local organizations and healthcare providers, such as the
Herzl Clinic and other community health centers, play a vital
role in providing access to vaccinations and educating the public
about their importance.

Building resilience through awareness

As Montreal navigates the challenges of managing infectious
disease exposure, communities like Parc-Extension exemplify
the importance of targeted public health measures. Local lead-
ers and public health officials must work together to ensure
residents are informed and supported in safeguarding their
health.

For more information and updates on exposure sites and
preventive measures, visit the Ministry of Health and Social
Services website or contact your local public health office.
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What capital gains tax
changes could mean
for Parc-Extension

residents

DIMITRIS ILIAS
Local Journalism Initiative Reporter for Parc-Extension News
dimitri@newsfirst.ca

The Canada Revenue Agency (CRA) has
announced it will enforce proposed changes to
capital gains taxation, even though Parliament
is currently prorogued and the new rules have
not yet been passed into law. This decision
could have implications for residents of Parc-
Extension, particularly those managing small
businesses or real estate investments.

The proposed changes, introduced by the
federal government last September, aim to
increase the taxable portion of capital gains
from 50% to two-thirds. While these changes
primarily target corporations, they also apply
to individuals earning over $250,000 in capital
gains annually.

For a diverse and entrepreneurial community
like Parc-Extension, where many residents own
small businesses or properties, this could trans-
late into higher tax liabilities when selling assets.
Residents who rely on these gains for retirement
planning or reinvesting in their businesses may
need to rethink their strategies.

Despite the political uncertainty caused by the
recent prorogation of Parliament, which delays
all legislative activity until March 24, the CRA

has stated it will issue tax forms reflecting the
proposed changes by January 31. This means
taxpayers will need to prepare their filings based
on rules that are not yet law but could become
so retroactively.

The Ministry of Finance has reassured
Canadians that the CRA will reverse course if
Parliament rejects the proposal. However, with
the Prime Minister’s recent resignation and the
disruption in parliamentary proceedings, the
situation remains unclear.

For Parc-Extension residents, this develop-
ment comes at a time when rising costs of living,
housing pressures, and economic uncertainty
already weigh heavily. Community members
with significant gains from selling property
or businesses may need to consult financial
advisors to plan for the potential impact of these
tax changes.

Local advocates are calling for clearer
communication from the federal government
to ensure individuals and small businesses are
not caught off guard. They stress the import-
ance of accessible resources to help residents
navigate the complexities of tax changes and
their implications.

While the future of the policy is uncertain, one
thing is clear: staying informed and proactive
will be essential for those who could be affected.

Problems with pests,
Insects or rodents???

Why suffer
with infestation!

All kinds of insects
and rodents

Extermingfing
Senvice

220 Jean-Talon Ouest, Montréal, Qc. H2R 2X5
Call 514 274-1100 or 514 274-1459

* Free Estimate
* Written Guarantee

* Residential
» Commercial
* Industrial

— Serving

www.sdextermination.com the ~

L —_— — community
for over

C550279
Membre of
Canadian Association

Inc!

Start your life!
Live your dream!

Pius X

CAREER CENTRE

OUR PROGRAMS

Accounting Starting a

Business

Secretarial
and Legal

Studies Professional

Sales

Professional
Cooking

Hotel
Reception

Contemporary
Professional
Pastry Making

Food &

Beverage

REGISTER TODAY 514-381-5440

PIUSCENTRE.COM

9955, Papineau Ave., Montreal, QC H2B 179

FOLLOW USON g § L)

Commission scolaire English-Montréal
English Montreal School Board

L o SMIN UOISU9JX3-2IDd SIJIOANON e GZ0Z ‘0L Apnuor / 6Z0g 4eaudl o]



DRAIN REPAIR

CRACKS
POT HOLES
EDGES OF GARAGE ENTRANCES AND FOUNDATIONS
REPLACEMENT OF DRAINS

Call Natale for a

FREE ESTIMATE
‘ Scellant Propre , 1077 7-3774




DIRECT

ANSWERS

FROM WAYNE & TAMARA

SEcOND FIDDLE

We've been married six months.
Although my husband swears he
supports me first, his actions and
words reflect that his mamma is
number one. My hushand believes she's an angel
who wants to get close to me, "her favorite girl."
1 feel this family lives in "Pleasantville" under the
fagade of the perfect family.

She's a bragger who wants to show me off. I hate
it. While my husband finds this flattering, 1 find it
demeaning. I want to be treated like an adult, not
a preschooler learning to ride a two-wheeler. My
husband would like me to become her best fiiend.

My mother-in-law told her pastor we would
make great youth group leaders. We never
expressed such an interest, plus I avoid her church
as just another way to control me. One day my
husband came home and said, "Mom really wants
us to go to this youth group meeting. It's not a
commitment, she just wants us to see if we like
it. Want to go?"

"Not really," I responded. "You can go.
Otherwise tell your mom you aren't interested.”
He replied, "Well, it's really important to her...."
I became agitated and told him I don't spend
enough time where | already volunteer.

Then she signed us up for dog class without
discussing it. At first my husband said she signed
"us" up. When I got annoyed, he changed it to
"him." Then he says she didn't sign him up, she
talked to him and he just didn't mention it to me.
1 think he's trying to protect his precious mother:

The first day of class fell on my birthday. 1
said there was no way I'd go on my birthday.
My husband said I would. When I got mad,
he dropped it, but he chose dog class with his
mother over dinner with me to celebrate my

birthday.
A remarked, when a new client
comes to him, it takes six months
just to get the new client to change his cologne.

When you married your husband, you either
hoped for the best or were completely snook-
ered. If you were snookered--hadn't a clue your
mother-in-law would be the primary person in
your marriage--make that clear to everyone.
If you were blindly hopeful, admit you went
forward against your own interests.

You can't change your mother-in-law, nor
do you have the right. You can't change your
husband, only he can do that. The odds are
two to one against you. You don't have a right
to change them, and they don't have a right
to change you. It's simple logic. What others
can't apply to you, you can't apply to them.

A song by Madonna says, ""There's no greater
power than the power of goodbye." It's like
seafood. If you're allergic to seafood, you can't
live with it. If you can't live with it, you can't
love it.

Kiki
Kiki, most behavior is deep-
seated. As one counselor

Wayne
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1've been dating my boyfriend for
a year and a half. He was married
for four years, and from what
I've been told, it was a pretty bad
marriage. I've never been married.

I have a daughter, 2, from a previous rela-
tionship. I now have a 5-week-old boy with my
current boyfriend. We act like we are married, but
marriage doesn't seem to be getting any closer.
want to get married so badly, but anytime I bring
it up he gets defensive and ignores me.

I'm starting to think it will never happen. Why
can't he just commit?
Daryn

Daryn, when you go to a job
interview and don't get an offer,
it's not because the employer
has a commitment phobia. It's
because he doesn't want to hire you. Regardless
of what your boyfriend says, he doesn't want
to marry you.

A

Tamara

WAYNE & TAMARA MITCHELL are the authors of YOUR OTHER HALF (Www.yourotherhalf.com)
Send letters to: Direct Answers, PO 964 Springfield, MO 65801-0964

or email: GetInTouch@WayneAndTamara.com
WAYNEANDTAMARA.COM
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Saturday - Closed

Sunday - Closed

450-681-1363

achatorlaval.ca - ?3

Same address since 1989

1799, boul. Curé-Labelle,
Chomedey (North of St-Martin)

CURE-LABELLE

SAINT-MARTIN

« Prices well below what you've
been paying elsewhere.
Save money!

Menin-TrRex

Our 20" year serving
more than 315
newspapers and
magazines each week.

« Same day service on most ads
if submitted in the morning.

 No charge for changes and

corrections before approval. LD CILIE LU

Meeting deadlines and
exceeding expectations
is our business!

« No charge for stock photos.

« Professional design service.

mediatrek.ca

(450) 978-0070 | info@mediatrek.ca
304-3860 boul. Notre-Dame, Laval, QC H7V 151
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Thinking of selling or downsizing?
can help!

FREE

EVALUATION

WITH NO
OBLIGATION

VOULA KOTTARIDIS
(514) 993-5010

AGENTVK@GMAIL.COM

EXCELLENT SERVICE | EXCEPTIONAL RESULTS
A —"HEmp

ROYALLEPAGE

SRR
HUMANIA CENTRE

AGENCE IMMOBILIERE 450.682.2121




HOROSCOPE

Week of JANUARY 12 TO 18, 2025

The luckiest signs this week:
VIRGO, LIBRA AND SCORPIO

S 0 © d 9 69 © ®#QP @ O

ARIES

You'll spend a lot of time looking for a new home. You
may also consider changing your decor or making home
improvements. Be prepared for unexpected family needs
that might demand your energy.

TAURUS

Your words won't go unheard, especially by those who
want to silence you. Speaking your truth could be the
secret to overcoming challenges and forging a path to
success.

GEMINI

Get ready for some fun events this week! At work, you'll
be assigned new responsibilities. To top it all off, you'll be
given a raise in recognition of your hard work.

CANCER

Staying active is a great way to shake off any feelings of
sadness. Whether you're following a training program or
participating in a sport, moving your body is crucial for
burning off pent-up energy.

LEO

You'll soon receive the guidance needed to take your
career to the next level. You'll finally find the perfect
solution to a long-standing health issue that's been
bothering you.

VIRGO

At work, you'll be swamped with customers; at home,
there'll be non-stop family activities to organize. Everyone
is counting on you to plan everything.

LIBRA

You're back at work and impressing others with your
efficiency. This hard work will lead to a well-deserved
promotion. You're on track to be offered the boss’s chair
or an opportunity to start your own business.

SCORPIO

After a disagreement, you'd rather seek out new
adventures than get caught up in conflict. With your
wisdom, you'll enjoy life to the fullest and steer clear of
negative influences.

SAGITTARIUS

You'll feel quite sensitive this week. It will be easy to feel
like the world is working against you. This could be life’s
way of telling you it's time to start making the changes
you need to feel more at peace with yourself.

CAPRICORN

Before you make any decisions, take a moment to weigh
the pros and cons. An opportunity will present itself,
whether it's a chance to dress up for a fancy business
dinner or a romantic evening out.

AQUARIUS

You'll have a lot of work to do this week and lots of
important details to keep track of. Carefully listen to
conversations and speeches, as crucial information will
be revealed.

PISCES

You'll accomplish something that will put you in the
limelight. Even if you're not used to all the attention, you'll
find the confidence to bask in your well-deserved
success and embrace the spotlight.

Full Banking Security Features

Cofpee Break

\ (Copyright © 2021, Penny Press

We print all
kinds of cheques:
Business,
Canada or USA

Fast delivery!

Print your cheques with us with confidence

MEeERINZNHREIS

Amazing prices!
200 for 384
400 for %134
600 for $164

info@mediatrekica

450-9178-0070

( )
C RO SSWO R DS ACROSS 38.BPOE member 11.Occasional
12 |3 4 5 6 |7 1. Egyptian snake 39.Look hard 17.Whirled
4. Upper limbs 41.Neighboring: hyph. 19.Camel’s feature
8. Blemish 45.Possession 22.Muscle twitch
12.Also 47.Seek to persuade 23.Amateur’s opposite
13.00ze 48.Kind 24.Slippery as an
14.Mama'’s fellow 49.Fog 25.Brightness
15.Possessive pronoun  50.Misspeak 26.Large snake
16.Financial officer 51.Phase 28.Have a bite
18.Ready the oven 52.Notable periods of 29.Child’s question
20.Ordinary language time 31.Achieved
21.Footed vase 53.Lay eyes on 32.Babbles
22.Ballet skirt 34.Swerve sharply
23.Salon treatments DOWN 35.Inclines
26.Vegetable holder 1. Atthe peak of 37.0af
27.Embroider 2. Rotten 38.Doolittle of “My Fair
30.Gather in 3. Skin opening Lady”
31.Sleepy’'s roommate 4. Purplish flowers 39." and Lovers”
32.Slangy assent 5. Telecast again 40.Tease
33.0nin years 6. “ the Press” 41.Singe
34.By way of 7. Luxurious resort 42.Fleecy females
35.Like seawater or 8. Spew 43.Pierce with a drill
tears 9. Carnival ride 44.Time past
36.Chilled 10.Makes like 46.Ship’s pronoun y
~
<t
A 7 6 1
, / o
U O (| °: BAEBBE 7
i [2]9 5|8
o
8|3 517
HOW TO PLAY: 317|8 1
Fill in the grid so that every row, every column, and every 3x3 box 9
contains the numbers 1 through 9 only once. 5 9 4|6
Each 3x3 box is outlined with a darker line. You already have a few 6184 3
numbers to get you started. Remember: You must not repeat the
numbers 1 through 9 in the same line, column, or 3x3 box. 6|4 115
J
1
Last Issue’s Answers
0p) 3(5|9]8|2|6]1]|7]|4
o 6|1]7]3]9]4]s8]2]5
OD: 418|2)5(7]1113]9|6
; 21941638517
1171519|412]6(3]|8
(/):] 813[6])7]|1]|5]12]4]9
@) 9161114(8|3}7|5|2
Y 7[2(8]1[5|9]4]|6]3
QO 5(4|3]2[6[7]9]8]1
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"PANIERUFERMI Y BAskeToF” °

Frats and %2& tables

16 to 20 VARIETIES

UV A SN ey Ukt

Fresh of the/dayatamazing prlces'

- S~

~< .-

THISWHEEKS

o Sweet Strawberries ¢ Sweet Potatoes (3-4)
(2 packs) « Potatoes (~2.5lbs)
» Mangos (2) o Lettuce (iceberg)
« Dragon fruit (1) . Cucumber
. zg;n)ach (bunch or . Oranges (3)
. « Bananas (4)
« Broccoli —
anlerdufermler mail.com
. Green Peppers (2) « Green Apples (3) B @g
. Spaghetti Squash « Pomegranate VISITOURFACEEOCR ANDINSTACRAMPACES
(small) « Pineapple (f) Q @PANlERE.E’.E.ERMlER

VSL (Action Sport Physio) | MTL-Est (Action Sport Physio) .
3300 Boul. de la Céte-Vertu 6072 Sherbrooke St E, HIN 1C1 2 EASY STEPS:

Local 110, H4R 2B7 MTL-Ouest /@™, Book your basket online or by phone

v from Monday to Thursday

Pointe-aux-Trembles (Action Sport Physio)

(Aux p'tits bocaux) 14 Westminster Ave N,

12522 Sherbrooke Est, H1B 2Y7 Local A, H4X 1Yg @ Pickup Thursday, Friday or Saturday.

St-Michel Riviere-des-Prairies Delivery available

(Dépanneur Les DS du coin) (Boucherie la petite Italie)
7 - - fi— PANIERDUFERMIER.CA

3350 rue Belair, H2A 2A4 8278 Maurice-Duplessis, H1E 3A3




